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OVERALL RATING

YO I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

. A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B
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PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Shirley Shi; APSCA membership number: CSCA 21702087

Name of team auditor (if applicable): Nil

Name of observers, translators, trainees, advisors/consultants (if applicable): Nil

Monitoring partner name: Eurofins CPA

Audit schedule details: The audit is planned for 1 auditor x 1 day, Monitoring Date: Sep.24, 2026
Announcement Type: Semi announced full audit

Business partner information:

XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX (Local Name: xxxxxxxxxxxxxxxxxxxxxxxx, Uniform Code of Social Credit:
91330723MA28Pxxxxxx) is located XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX China. (Inside
XXOKXXXKXXXXKXKKXKKIXXKXXXKXXXKXXXXXXXXXXXXX) (Local address = XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXxX)). The
factory was established on Feb 27, 2017 and valid to long-term. The factory is specialized in the manufacturing of vacuum
cup. The main production activities were cutting, welding, hardware working, evacuating, grinding, cleaning, paint
spraying, powder coating, printing, heat-transfer printing, assembly and packing, etc. The auditee finished all production
processes within own production area, no production process sub-contracted, also there was no any service sub-
contracted. No obvious peak season.

[Audited location information]:

The factory rented partial 1F, full 2F and partial 3F of one 4-storey production building(20910.52 SQ.M) from the landlord
named XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX, Ltd as warehouse, workshop and office. The details were as below:
1F: About 50% areas rented by auditee as hardware working, welding, evacuating and cleaning workshops and
warehouse. The rest areas were occupied by XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX

2F: All areas rented by auditee as office, warehouse, paint spraying, printing, heat-transfer printing, assembly and packing
workshop.

3F: About 50% areas rented by auditee factory as warehouse, powder coating and grinding workshops. The rest areas
were occupied by a factory manufacturing of rubber rain shoes.

4F: Occupied by XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX

The transportation and dormitory, kitchen and canteen were not available to workers. There was a clear physical division
between the audited factory and other factories. No worker mixing found. Thus, the scope of this audit only covered the
areas rented by auditee.

Operating shifts and hours:

Based on management interviews and workers interview, all workers worked 8 hours per day, 5 days from Monday to
Friday per week. And all production workers worked on a single shift: 7:30-11:30 and 13:00-17:00; Overtime of 0-2 hours
(18:00-20:00) had been arranged on weekdays, generally 0-3 times per week, and 0-8 hours on Saturdays. Workers
worked overtime voluntarily. The overtime compensation was paid legally. According to the sampled attendance records in
sampled months, it was noted that the sampled employees' max. Daily OT hours were 2 hours, the max. monthly OT
hours were 60 hours and the max. weekly working hours were 54 hours. The longest consecutive working days recorded
during the review period was 6 days.

Time recording system:
All employees' working hours were recorded by biometric system with detailed time in and time out information.

Salary payment details:

Employees’ wages were calculated on hourly rated basis and paid monthly by cash on 30th of each following month.
During this audit, the lowest basic wages paid for the samples in sampled months was CNY19 per hour which was above
the local minimum wage standard. All sampled employees were paid 150% and 200% of basic wages for their work on
weekdays and rest days respectively, which was not less than the statutory requirements.

According to review of the social insurance receipt, only 11 out of 42 employees (26%) were enrolled in pension and
unemployment insurance. 12 out of 42 employees (29%) were enrolled in medical and maternity insurance. 23 out of 48
employees (48%) were enrolled in work-related injury insurance. The factory also purchased commercial group accident
insurance for all employees (including retired employees), valid from Jul. 27, 2026 to Jul. 26, 2027. Therefore, the

MONITORING ID: 26-0434105 | Monitoring summary report for XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX ——
3/13



combined coverage rate of statutory work-related injury insurance and commercial accident insurance reached 100%.

Worker number information:

« Total worker number: 48 workers including 6 non-production staffs and 42 production workers

* Production worker number: 42 (22 male workers and 20 female workers)

* Vulnerable worker number (e.g., domestic and foreign migrant, young, women, pregnant, seasonal, temporary, disabled,
home-based workers): 39 domestic migrant employees (22 male workers and 17 female workers).

* Any other special group workers (interns, apprentices, contractor workers etc.): None

Good practices: Nil

Worker organization details:
There was no union at the auditee, but there were 2 worker representatives freely elected by workers.

Circumstances: There was no special circumstance during the audit.

Summary of findings:

PA1: Management system to implement the amfori BSCI Code of Conduct and working hours management were not
perfect.

PA2:The grievance mechanism was not including all interested parties

PA5: No supporting documents for living wage data sources; Not all workers were provided with social insurance.
PAG6: Monthly OT hours exceeded 36 hours.

PA7: Some workers were not provided with proper PPE and some workers did not wear PPE properly; Some chemicals
were not identified with safety labels and not equipped with secondary containments; Electrical box protection was
insufficient.

PA12: No Acceptance Report for Environmental Protection Facilities.

PA3, PA4, PA8, PA9, PA10, PA11,PA13: Nil

Remarks:

1. There were no agencies and contractors used by the auditee, which made the agency labor contract and contractor
license not applicable.

2. The auditee did not obtain government waivers and collective bargaining agreements, which made aforesaid
documents not applicable.

3. According to GDPR policy, no employees’ personal date was recorded in the report. Thus, no information on sampled
workers section was recorded.

4. #LivingWage calculation: 1). The reason why auditor didn’t use data in GLWC is No data for the area in GLWC website.
2).The living wage data calculation was filled Remuneration and Working Hours part of the report and attached in the
attachment. 3). The manually collect methodology is total family basket *1.1/number of workers per family 4). The data
source is from management and employee interviews and the local government local price source reference:
http://fgw.jinhua.gov.cn/col/col1229169649/art/2026/art_8c033f87a9654df1ab7e4e5c6b3f7ca2.html and local yearbook:
http://tjj.jinhua.gov.cn/col/col1229166308/art/2026/art_f165cc34eaad4c188e2c448bfbeee1bd.html
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SITE DETAILS

Site Site amfori ID
XXXXXXXXXXXXXXXXXXXXXXXXXXX 156-023356-002
XXXXXXXXXXXXXXXX

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Household Durables

Sub Industry
Housewares & Specialties

amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

N.A. This site is not located in a water stressed region
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

48

2,180
3,306
3,065.23
5
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Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 26 Workers
Workers hired directly - Female 22 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 3 Workers
Sample - Female 2 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-023356-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oes TR

Finding

The main auditee partially respected this principle
because based on document review, onsite
observation, management interview and worker
interview , the auditee established management
manual about amfori BSCI and relevant documents
of control procedures about social responsibility,
but the factory did not ensure an effective
management system to implement the amfori BSCI
Code of Conduct and ensure that the amfori BSCI
values and principles are followed in a satisfactory
manner for the performance areas as below:
PA1(Social Management System), PA2(Workers
Involvement and Protection), PA5(Fair
Remuneration), PA6(Decent Working Hours),
PA7(Occupational Health and Safety),
PA12(Protection of the Environment).

It violated the requirement of question 1.1 in amfori
BSCI system manual.

R B ETREN - REZRES A .
MAHER . BEEHHMRITHY , WEEh g
T IKpkamfori BSCHE R BB R FMFAE xit=TtE
R0 L BREEEA A R{Ramfori BSCHT A
HEMI ARz amfori BSCIRIMfHEFENFHHEAIEIN =
PAT PAR) S TFTERE = PAM(HH=EEHR) .
PA2(T AZ5F0{74F) . PAS(A-TFIREN), PA6(1RHE
HEOET[E]), PA7TERIHMERS F2) . PA12(RIFEF
7).

R T amfori BSCIEFEF At thinl#i1. 181 B K -

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

The main auditee partially respected this principle
because based on document review, management
interview and worker interview, the factory
management had realistically calculated the costs
of production and delivery times. But the factory did
not provide the related document and records on
capacity planning for review. In addition, based on
electric attendance records review, sampled
workers’ monthly OT hours exceeded the legal
requirement.

It violated the requirement of question 1.4 in amfori
BSCI system manual.

A S BTFEEN - BEZRIE -
BEEHHNRTHY . I 2EET BITitE
4 FERETERE BRI BHRE~EEE
EIFBAS R RAR B . BIMRIBL 12{EME
it 28T . R TH) BinpidEBiTEm e
% 7 amfori BSCIE R F A thn)#i1 481 B K -

P PA 2: Workers Involvement and Protection
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Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-023356-002

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

The main auditee partially respected this principle
because based on document review, management
and worker interviews, it was noted that the factory
had developed written grievance mechanism and
provided grievance channels to workers such as
suggestion box. Workers were aware of the
location of suggestion box and relevant grievance
channels. The factory management also stated that
they would continue to improve its grievance
mechanism. However, the established grievance
mechanism was not including all interested parties,
only for internal part.

It violated the requirement of question 2.5 in amfori
BSCI system manual.

PA 5: Fair Remuneration

eI AP EEZEN - B EEET SO
BEBMNMAIR® . I §ET HEERIFILE .
BB THIFERERERAT . NENFE . ATIRE
REENEHUEARHRIFRE. T EEET
For =T EERIRIE - BT Z A RIFL
HiEEASREF@AXT . BRI Ak
H-

&R T amfori BSCIEIEFAf [n)#i2. 5618 K -

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-023356-002

Question: 5.4 Is there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

The main auditee partially respected this principle
because based on document review and
management interview, it was noted that the factory
had established procedures and methodologies for
living wage calculation, and the factory had
calculated the living wage for employees. However,
the factory failed to provide supporting documents
regarding the data sources used for the living wage
calculation.

It violated the requirement of question 5.4 in amfori
BSCI system manual.

ERIZ T BRI N - B ERRIE R
EEEHHTHE . IJ EFEELRTHEITERFE
FRFEE , ARl TAEETERETE. 81
I FoEia g TR E o A SRR IR R kiR
WHER .

752 T amfori BSCIEIEFAth|n]2R5. 400 = kK -

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

[ees [
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Finding

The main auditee did not respect this principle
because based on worker interview, management
interview and document review, the factory did not
provide the social insurance for most workers.
The factory had a total of 48 employees, including
6 retired employees and no newly recruited
workers with less than one month of employment.
Pursuant to applicable Chinese regulations, 42
employees were required to participate in medical,
maternity, unemployment and pension insurance,
while 48 employees were required to be covered by
work-related injury insurance.

According to the Aug. 2026 social insurance
payment records, only 11 out of 42 employees
(26%) were enrolled in pension and unemployment
insurance. 12 out of 42 employees (29%) were
enrolled in medical and maternity insurance. 23 out
of 48 employees (48%) were enrolled in
work-related injury insurance. The factory also
purchased commercial group accident insurance
for all employees (including retired employees),
valid from Jul. 27, 2026 to Jul. 26, 2027. Therefore,
the combined coverage rate of statutory
work-related injury insurance and commercial
accident insurance reached 100%.

It violated Labor Law of the People’s Republic of
China (2018 Amendment) Article 72 and Article 73
& Interim Provisions on the Basic Rights and
Interests Protection of Workers Beyond the
Statutory Retirement Age (Decree No.56 of five
ministries, effective July 1, 2026), Article 15

WEZHRETAMEN - £RTHY - EEEHH
Bz . I FAAEs A TEEET=F
I #F 48 ERAT . & 6 BRIFAR . RATRFKR
19 AR AL - REDETTEM . 42 BRTH
ZMET - £85- Rl EFERRE 48 FRATNE
InTAn Rk -

R1E 2026 F 8 Ait{RBIFILFE . T {Uh 42ER
Trhff) 11 A € 26% 1 #igh3eE ~ SR 5 A 42
FRI P 12 A (29% 1 BEHET REE R : 4
48 BRI A 23 A 48% 2 B T{HRM . T
AAEHART CEREAR » IBRELEEESN

far , fREETIHR 2026-07-27 E 2027-07-26- £7FE
TSN ES et REEEZERN 100%-
BR T i A RFEFTE 201811 2 B+
ZEMFLT=F AHSHEOEESSS { B
TNEEFNGRRETNES . 2026-07-013
WL BT hF-

PA 6: Decent Working Hours

Site: XXOXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-023356-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

TEWHEEAAEREZEN - FERRETEER
B, RTREMIIFRAEE . BT ARt
B EAE K A TH) REIEHGLENT -
1) 2025 F11 B CfEtl At > = 6 BiltFA T RingE
A B]499 60/ A L BEHETE 36 /ETHI LR -

2) 2026 F4 F CREHL A 2 = 5 BIMEFAT A0

The main auditee did not respect this principle
because based on management interviews,
workers interview and document review, the
auditee systematically exceeded the legal monthly
overtime limit. The monthly overtime hours of the
sampled employees are summarized as follows:
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Finding

12 Nov. 2025 (random month): All 5 sampled
employees had a monthly overtime of 60 hours,
exceeding the statutory limit of 36 hours.

271 Apr. 2026 (random month): All 5 sampled
employees had a monthly overtime of 50 hours,
exceeding the statutory limit of 36 hours.

31 Jul. 2026 (current month): All 5 sampled
employees had a monthly overtime of 46 hours,
exceeding the statutory limit of 36 hours.

It violated Labor Law of the People’s Republic of
China (2018 Amendment), Article 41.

Remark: No ZT alert was triggered because the
factory established working hour procedures to
ensure all employees could get enough rest and
overtime wages were paid properly. According to
employee interviews, employees accept the current
overtime intensity.

PA 7: Occupational Health and Safety

B [E)49 0 50/, BHETE 36 /R EfR -
3)2026 & 7 R ¢ ST Aty = 5 BIhFR T AinYt
RS[ElEh 46/ L SBHETE 36 /EFRY LR -
BRT hie ARSEIETEE (201812 1E » B+
_% o

FiE - AERR R TERTE  EAET &
BUTHEREHE . RESERTRERERE .
B it 2 aiain. S0 THHmA . 3
TR EZ S R INYERE -

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-023356-002

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

The main auditee partially respected this principle
because based on on-site observation and worker
interview, the factory had provided proper PPE for
most workers. But the factory did not provide safety
goggles for spray painting workers. For printing and
spray painting workers, dust masks were provided
instead of activated carbon masks. In addition, 10%
of grinding workers were wearing earphones during
operation rather than hearing protection earplugs.
It violated Production Safety Law of the People’s
Republic of China (2021 Amendment), Article 45

R E o EEZEN | BEERIENh e
AT . I B A TIEEEENTRA
G . BB ENER TIEHRIFRS | SEDRFNNGE
ATIEETHELOSMIETEROS - b . 10%
1T ERT{ElaHmaE: 7 BAmIErsirEZE-
PR T i A REEE L (2021181 »
BO+HE

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?
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Finding

The main auditee partially respected this principle
because based on onsite observation and
management interview, the MSDS had been posted
in the chemicals stored area. But 30% chemicals in
the workshop were not equipped with secondary
containments and not identified with safety labels,
such as cleaning agent and printing ink, etc.

It violated Article 15 of the Regulations on the
Safety Administration of Hazardous Chemicals &
Article 20 of the Regulations on the Safety
Administration of Hazardous Chemicals

ez R EEZEN - [FERAR IR Bz
EEEDY . WFEREFEECHIEMSDS L B
[B30% W FERTELIR . LRG|, nFik
il L hEE.

ERT A BRITFERT2TEEN Y B+AEMN
{RENERE2TERN Y E_1+5%

Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically

checks the electrical installations and equipment?

ENGLISH

Finding

The main auditee partially respected this principle
because based on management interview, onsite
observation and document review, the factory
established the management program about
electrical installations and equipment, appointed
the electrician to inspect regularly, but the external
of 10% electrical boxes in the workshop and
warehouse were not locked.

It violated the requirement of National Safety
Technical Code for Electric Equipments (GB
19517-2023) 5.2

PA 12: Protection of the Environment

WEZ AR ETFZEN - EERZERIEEEEN
B DUABZAEE . I 23 7 BN
R EFETHT AT ERRE . BREFECEN
10%E s A 4l -

ER T EFRESEERE2HANIGB 19517-2023)
5.2

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-023356-002

Question: 12.3 Is there satisfactory evidence of the auditee’s required environmental permits and

licences?

Finding

The main auditee partially respected this principle
because the factory had metalworking, welding,
vacuumizing, polishing, cleaning, paint spraying,
powder coating, silk-screen printing, heat transfer
printing, assembly and packing processes, the
factory had obtained the Fixed Pollution Source
Discharge Registration Form, EIA Report and EIA

T B S ERZEN L RIEIUGEFRE , X
HEZAE RN T BRI AeT . R . W
BT, 00, BT . W L 2R L 22ED , FREEED
IEMAREFTRF . T 2BBTEESREHS
Fio TR ENIFFHME L BRIEAMBIR
R R -

BR T ERTEFRFIFEREG (2017817 2 8
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Finding

approval, but did not obtain the Acceptance Report ~ +-+%
for Environmental Protection Facilities.

It violated Regulations on the Administration of

Construction Project Environmental Protection

(2017 Revision), Article 17
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